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Policy  
Certificated Personnel  
 
The Governing Board retains the right to lay off certificated staff at any time when 
necessitated by such conditions as lack of approval of employment by the Board of 
Trustees, lack of approval of course(s) by the State Board of Education, low student 
enrollment, low student attendance, improper instructor credential authorization, decline 
in the course labor market demand, substantial changes in technology that the instructor 
is unprepared to teach, and/or lack of funds. 
 
Certificated employees may be dismissed during the school year for unsatisfactory 
performance, failure to maintain required credentials, and/or certification, or failure to 
adhere to ROP policies and administrative regulations. 
 
The Education Code stipulates that instructor positions are temporary and time employed 
does not accrue towards permanent status or seniority.  This Education Code statute 
supports the need for ROP’s to maintain maximum flexibility in response to changing labor 
market. 
 
The Superintendent will determine which positions and instructors will be reduced based 
on the needs of students and ROP, and such decisions will not be made on the basis of 
years employed within ROP.  
 
 
 


