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4 $61,292 $63,942 $62,825 $65,475 $65,966 $68,616 $69,265 $71,915

5 $62,825 $65,475 $64,395 $67,045 $67,615 $70,265 $70,996 $73,646

6 $64,395 $67,045 $66,005 $68,655 $69,305 $71,955 $72,771 $75,421

7 $66,005 $68,655 $67,656 $70,306 $71,038 $73,688 $74,590 $77,240

8 $67,656 $70,306 $69,346 $71,996 $72,814 $75,464 $76,455 $79,105

9 $69,346 $71,996 $71,080 $73,730 $74,635 $77,285 $78,366 $81,016

10 $71,080 $73,730 $72,857 $75,507 $76,500 $79,150 $80,326 $82,976

11 $72,857 $75,507 $74,679 $77,329 $78,412 $81,062 $82,333 $84,983

12 $74,679 $77,329 $76,546 $79,196 $80,373 $83,023 $84,392 $87,042

13 $76,546 $79,196 $78,459 $81,109 $82,382 $85,032 $86,501 $89,151

14 $78,459 $81,109 $80,421 $83,071 $84,442 $87,092 $88,664 $91,314

15 $80,421 $83,071 $82,432 $85,082 $86,553 $89,203 $90,880 $93,530

16 $82,432 $85,082 $84,493 $87,143 $88,717 $91,367 $93,153 $95,803

17 $84,493 $87,143 $86,604 $89,254 $90,935 $93,585 $95,482 $98,132

18 $86,604 $89,254 $88,770 $91,420 $93,208 $95,858 $97,869 $100,519

19 $88,770 $91,420 $90,989 $93,639 $95,538 $98,188 $100,315 $102,965

20 $90,989 $93,639 $93,264 $95,914 $97,927 $100,577 $102,823 $105,473

21 $93,264 $95,914 $95,595 $98,245 $100,375 $103,025 $105,394 $108,044

22 $95,595 $98,245 $97,985 $100,635 $102,885 $105,535 $108,029 $110,679

23 $97,985 $100,635 $100,435 $103,085 $105,456 $108,106 $110,730 $113,380

24 $100,435 $103,085 $102,945 $105,595 $108,092 $110,742 $113,497 $116,147

25 $102,945 $105,595 $105,519 $108,169 $110,795 $113,445 $116,335 $118,985

ST
EP

S 
B

A
SE

D
 O

N
 E

X
P

ER
IE

N
C

E 
A

N
D

 S
TA

FF
 D

EV
EL

O
P

M
EN

T*

Note:  The area shaded in gray is applicable only to certificated staff members who were employed prior to the 2022-23 school year and had 

higher placement on the 2021-22 salary schedule.

*A maximum of seven (7) years of documented work experience directly related to the industry sector of the teaching assignment shall be 

accepted for initial placement on the salary schedule (Step 8).  An employee may move down an additional step annually only if 20 hours of 

pre-approved, documented staff development is completed and submitted on or before June 30th.  

** See reverse for information regarding column and step movement, definitions of terms, substitute instructor rates, as well as special rates and 

stipends.
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M1
HS DIPLOMA

w/o Clear 

Credential* 

and/or

Industry 

Certifications

HS DIPLOMA

+ Clear 

Credential*

and

Industry 

Certifications

(= H1 + $2,650)

ASSOCIATE'S 

DEGREE

w/o 

Credential*

and/or

Industry 

Certifications

(= H1 + 2.5%)

ASSOCIATE'S 

DEGREE

+ Clear 

Credential* and

Industry 

Certifications

(= A1 + $2,650)

BACHELOR'S 

DEGREE

w/o Clear 

Credential* 

and/or

Industry 

Certifications

(= A1 + 5%)

BACHELOR'S 

DEGREE

+ Clear 

Credential*

and

Industry 

Certifications

(= B1 + $2,650)

MASTER'S 

DEGREE

w/o Clear 

Credential* 

and/or

Industry 

Certifications

(= B1 + 5%)

CERTIFICATED SALARY SCHEDULE
 10-MONTH (183 DUTY DAYS)

2026-2027
Revised Effective 07/01/2026

COLUMNS BASED ON CONFERRED DEGREE, CLEAR CREDENTIAL, AND INDUSTRY 

CERTIFICATIONS**

H1 H2 A1 A2 B1 B2

Revised: 09/09/26     Revised: 07/08/26     Revised: 06/05/24

Revised: 07/09/25     Revised: 07/19/23 

Revised: 09/11/24     Revised: 02/09/23

Revised: 07/01/24    Adopted: 04/13/22



$4,000

annual

$4,000

annual

$200.00 Tiered Rate:  After 75+ substitute assignment days completed for NOCROP within a school year.

$205.00 Tiered Rate:  After 100+ substitute assignment days completed for NOCROP within a school year.
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$185.00 Full-Day Rate: Student supervision is 4 to 6 hours + 1 hour of preparation (1/2 hour upon arrival; up to 1/2 hour upon departure)

$205.00 Long-Term Rate: Starts on 11+ days of the same assignment and is retroactive to the first day of the same assignment.

$195.00 Tiered Rate:  After 50+ substitute assignment days completed for NOCROP within a school year.

PLC Lead Teacher Stipend: Paid $400/month over the 

standard 10-month pay cycle.

SUBSTITUTE INSTRUCTOR RATES
$30.00 Hourly Rate: Student supervision is beyond 6 hours; prorated for each 1/4 hour of additional supervision.

$92.50 Half-Day Rate: Student supervision is less than 4 hours + 1 hour of preparation (1/2 hour upon arrival; up to 1/2 hour upon departure)

Director of EMT Programs Stipend: Paid $400/month 

over the standard 10-month pay cycle.

$2,200

annual

Educational Incentive Stipend / Doctoral Degree 

Stipend: Refer to terms in AR 4141, 4241, 4341.

2% (14th year)

4% (19th year)

6% (24th year)

Longevity Stipend: Starting the first month of the 

14th, 19th, and 24th continuous service anniversary; 

percentage applied to base salary and paid monthly.  

Refer to terms in 4141, 4241, 4341.

$4,000

annual

National Board Certified Teacher Stipend:  Paid 

$400/month over the standard 10-month pay cycle for 

a maximum of 5 years or 50 months of teaching.  

CTSO Advisor Standard Stipend: Refer to CTSO Advisor 

Expectations and Stipend Agreement.

$1,000

annual

CTSO Advisor Reduced Stipend: Refer to the CTSO 

Advisor Expectations and Stipend Agreement.

Up to 

$1000/event

CTSO Advisor Competition Stipend: Refer to the CTSO 

Advisor Expectations and Stipend Agreement.

$4,000

annual

Director of Dental Programs Stipend: Paid 

$400/month over the standard 10-month pay cycle.

*DEFINITION OF TERMS SPECIAL RATES AND STIPENDS
The certificated salary schedule is built upon the standard 8-hour work day and 

40-hour work week but with a 10-month work-year: 183 total duty days (= 180 

days of student instruction + 3 non-student days for in-services & 

administrative/school checkout).  A full-time equivalent (1.00000 FTE) ROP 

instructor has 6 class periods assigned with the typical 8-hour work day 

including approximately 6 hours of direct instruction and 2 hours for related 

professional duties including lesson preparation, student assessment, 

communications, scheduled meetings, and other student support functions.

ABOUT COLUMNS:

1.  The degree and/or accredited college certifications used for placement 

should preferably be in the same or related industry fields of the employee's 

teaching assignment and credential.

2.  Relevant industry certifications for movement into "column 2" shall be 

determined by Educational Services and then forwarded to Human Resources 

to include in the appropriate job descriptions.  

3.  Certificated employees shall maintain valid industry certifications and 

teaching credential in order to receive an Offer of Employment for the term 

following the expiration date. (BP 4100, BP 4117.3) 

4.  For certificated employees in columns H1, A1, B1, and M1, step 

advancement is frozen (at step 10 or the corresponding step if placed in the 

area shaded in gray) until both a clear credential and industry certifications are 

earned.

5.  To advance into another column based on a conferred degree and/or 

accredited college industry certifications, a certificated employee must provide 

HR with official transcripts for verification. Official transcripts must be sealed (if 

providing paper copies) or emailed as digital documentation directly to 

HRgroup@nocrop.us from the originating university or clearinghouse. HR will 

complete a Change of Status and the rate of compensation will take effect in 

the next full payroll cycle (not retroactive).

6. To move into a “column 2” certificated employees must provide official 

documentation verifying the successful completion of all requirements for the 

pathway or position. HR will complete a Change of Status and the rate of 

compensation will take effect in the next full payroll cycle (not retroactive).

ABOUT STEPS: 

1.  A maximum of seven (7) years of documented work experience directly 

related to the industry sector of the teaching assignment shall be accepted for 

initial placement on the salary schedule (Step 8).  

2.  An employee may move down an additional step annually only if 20 hours of 

pre-approved, documented staff development is completed and submitted on 

or before the designated teacher checkout day.  

ABOUT PART-TIME ASSIGNMENTS:

Certificated employees without a full-time equivalent assignment will have 

their salary pro-rated as such:

     5 class periods = 0.83333 FTE          2 class periods = 0.33333 FTE

     4 class periods = 0.66667 FTE          1 class period = 0.16667 FTE

     3 class periods = 0.50000 FTE

$55.00/hour

Extended Duty Rate: This offer is for certificated 

employees who have an “extended duty” teaching, 

coaching, or counseling assignment that is (1) beyond 

the regular 183 duty days of the established 

instructional calendar or (2) added after a standard 

offer of employment has taken effect.

$51.52/hour

Limited Term Rate:  This offer is for certificated 

employees who have an “limited term” teaching, 

coaching, or counseling assignment such as 1) 

assuming the duties of another certificated employee 

who is on leave or 2) a short-term assignment that 

does not follow the traditional instructional calendar.  

$35.00/hour

Non-Instructional Rate: Applied for pre-approved 

additional hours when student supervision is not 

involved or activity is inclusive of the instructional rate 

(see Offer of Employment).

$2,000

annual
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